% % % % % % HRSS | STAFF |PREVIOUS
COMPANY EE AA AA WN WN LTN LTN ASIAN | ASIAN NA NA OTHER |%OTHER| MIN MIN EEO | POLICY | REC CERT

RENEWAL(S)
REPUBLIC SERVICES (2012) 31 2 6.5% 3 9.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 6.5% YES YES 1YR
REPUBLIC SERVICES (2014) 32 2 6.3% 3 9.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 6.3% YES ves [N
CHANGE W/I TOTAL POPULATION 1 0 -0.2% 0 -0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 -0.2%
CHANGE W/l CATEGORY TYPE 3% 0% 0% #DIV/O! #DIV/O! #DIV/O! #DIV/O! 0%

RENEWAL(S)
CRAWFORD MURPHY & TILLY (09/2014) 267 5 1.9% 55 20.6% 2 0.7% 7 2.6% 1 0.4% 0 0.0% 15 5.6% YES YES 3 MOS
CRAWFORD MURPHY & TILLY (12/2014) 268 6 2.2% 54 20.1% 3 1.1% 10 3.7% 1 0.4% 0 0.0% 20 7.5% YES YES
CHANGE W/l TOTAL POPULATION 1 1 0.4% il -0.4% 1 0.4% 3 1.1% 0 0.0% 0 0.0% 5 1.8%
CHANGE W/l CATEGORY TYPE 0% 20% 2% 50% 43% 0% #DIV/O! 33%




